Not yet equal: employment experience of older women and older men.
Women age forty-five and over are an important component of all working women and of the older labor force. They make up almost 30 percent of the female civilian labor force. Of the older labor force, 40 percent are women. Yet contrary to societal values about equality in the market place, employment-related experience of older women is not only different from that of men but frequently disadvantaged. This article examines the growing importance of the issue of market equality of older working women. It then considers six ways in which their employment-related experience differs from that of men: labor force participation rates; occupational distribution; earnings; unemployment; poverty; and retirement income. The article concludes with suggested policy directions that would improve the status of older women. Some of these would assist, as well, employment needs of older men.